1.

2.

3.

LITTLE FLOWER UNION FREE SCHOOL DISTRICT
BOARD OF EDUCATION
REGULAR MEETING
September 16, 2024
Library - 4:00 p.m.

AGENDA

CALL TO ORDER AND PLEDGE OF ALLEGIANCE

COMMENTS FROM THE BOARD PRESIDENT

SUPERINTENDENT’S REPORT

I.  District Updates:
BOE

Budget and Finance
Programming
Foundation

apop

II.  Regional Updates:
SCSSA

NYSSBA

ESBOCES

LIASEA

Suffolk Family Courts

"0 TO

lll.  Statewide Updates:
a. Coalition
b. NYSED

PRINCIPAL’S REPORT

DIRECTOR'S REPORT

CONSENT AGENDA

(Information)

(Information)

(Information)

(Information)

(Resolution)

The Board President may seek a motion to approve the following agenda

ltems:

Approval of Minutes

Financial Matters

Committee on Special Education
Personnel

apop
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6.1 APPROVAL OF MINUTES (Resolution)
The Board President may seek a motion to approve minutes of the Special
Meeting of Tuesday August 20, 2024.

6.2 FINANCIAL MATTERS

b.1. Treasurer’s Report (Resolution)
The Board President may seek a motion accepting the Treasurer’s
Reports for the month of June 2024.

b.2  Schedule of Bills (Acknowledgement)
The Board President may acknowledge receipt of the schedule of bills
for the month of:

The Board President may acknowledge receipt of the schedule of bills
for the months of:
July 2024: WN-1, WN-2, & WN-3
August 2024: WN-5, WN-6, & WN-7
b.3 Monthly Budget Status Report (Appropriation) (Acknowledgement)
The Board President may acknowledge receipt of the Budget Status
Report for the month of August 2024.
b.4 Accounts Receivable Report (Aging Listing) (Acknowledgement)
The Board President may acknowledge receipt of the Accounts
Receivable Report for the month as of 08/31/2024.
b.5 Claims Audit Report (Resolution)

The Board President may seek a motion accepting the Claims Audit
Report for the months of July & August 2024.
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b.6

6.3

6.4

Enrollment Projection (Acknowledgement)

The Board President may acknowledge receipt of Enrollment
Projection for August 2024.

CSE RECOMMENDATIONS (Resolution)

None at this time.

PERSONNEL (Resolution)
The Board President may seek a motion supporting or rejecting the
Superintendent’s recommendation. This may be done individually, or all
personnel items may be approved with one motion.

a. Staffing Positions (Resolution)

Establish one Fine Arts Teacher position, 1.0 FTE, effective September 1, 2024.

b. Employees Leaving District — F/T Permanent (Resolution)

Accept the resignation of Jonathan Bannon, Tech Ed Teacher, effective June 26,
2024 for other employment.

Accept the resignation of Margaret Jongebloed, Teaching Assistant, effective
August 21, 2024 for other employment.

c. Employees Entering District — F/T Temporary (Resolution)

Appoint Jason Black, Teaching Assistant, leave replacement, effective
September 3, 2024, Certification TA Level I. Salary per LFTA Contract (HS+60
Step 1) no benefits.

Appoint Jacqueline Bloom, Teaching Assistant, leave replacement, effective
September 3, 2024, Certification TA Level I. Salary per LFTA Contract (BA, Step
1) no benefits.
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Appoint Robert Casazza, Teaching Assistant, leave replacement, effective
September 3, 2024, Certification TA Level |. Salary per LFTA Contract (BA, Step
1) no benefits.

Appoint Ryan Devlin, Teaching Assistant, leave replacement, effective
September 1, 2024, Certification TA Level |. Salary per LFTA Contract (BA, Step
1) no benefits.

Appoint Alexandra Hernandez, Teaching Assistant, leave replacement, effective
September 3, 2024, Certification TA Level I. Salary per LFTA Contract (HS+15,
Step 1) no benefits.

Leave Replacement
Ashley Delhaye, School Counselor, for a period starting September 1, 2024
through January 31, 2025. LFTA MA-1, $59,375.

d. Employees Entering District — F/T Permanent (Resolution)

Appoint Laverne Brown, Security, 1.0 FTE, Civil Service appointment,
Effective September 1, 2024, salary $27,500, benefits per Non-Unit Staff
Agreement.

Appoint Tyler Hauser, Tech Ed Teacher, 1.0 FTE, probationary position,
effective September 5, 2024, to August 31, 2028, salary and benefits per LFTA
(BA, Step 1).

Appoint Justin Koprowski, Teaching Assistant, 1.0 FTE probationary position,
effective September 1, 2024 to August 31, 2028 salary and benefits per LFTA
(BA, Step 1).

Appoint Carla Gitto, Teaching Assistant, 1.0 FTE probationary position,
effective September 1, 2024 to August 31, 2028 salary and benefits per LFTA
(HS, Step 2).

Appoint Maureen Vu, Fine Arts Teacher, 1.0 FTE, probationary position,
effective September 1, 2024, to August 31, 2028, salary and benefits per LFTA
(BA, Step 1).

e. Employee Additional Appointments — Stipends 2024-25 (Resolution)

Position Employee
Student Resource Coordinator Gregory Dates
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7.1

7.2

SSEC Coordinator James Mercurio
Data Coordinator Justine Samuelson
CSE Chairperson Jessica Schmalfuss

f. Employees Entering District- P/T Temporary

Individual Aides — hourly/ at $18.00/hr

Aliano, Robert Saric, Jonathan
Carrera, Jean Marie Scappatore, Alyssa
Casazza, Camren Schmalfuss, Julianna
Cerase, Skyler Smith, Tabbatha
Cramer, Aniah Vitale, Ninette

Dates, Mya Vu, Aiden

Dorre, Bryan Walters, Robert
Ferguson, Jacqueline Wilhelm, Todd
Finnigan, Rebecca Zecca, Theresa
Neails, Moishea Zosimo, Jake

Ross, Amanda

Individual Aides — hourly at $18.50/hr
Collier, Ruth Sloan, Ryan

Individual Aides — hourly at $19.00/hr
Smith, Tabbatha Wright, Barbara

NEW BUSINESS

Emergency Response Plan

The Board President may seek a motion to approve the 2024-25

Emergency Response Plan.

Consultant Services

(Resolution)

(Resolution)

(Resolution)
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10.

11.

The Board President may seek a motion to approve the Consultant Services
Agreement between the Little Flower UFSD and Robert Maire, for CSE
Testing at $300/day for 30 days.

EXECUTIVE SESSION (Resolution)

The Board President may seek a motion to enter executive session to
discuss current legal and personnel matters leading to the appointment,
discipline, or removal of a particular person.

BOARD FORUM

ADJOURNMENT (Resolution)
The Board President will seek a motion to adjourn.

Next Board Meeting: Regular meeting October 21, 2024.



